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we all need a little helping hand sometimes. That’s why
at Sequal Childcare, we do everything we can to make our services as accessible as
possible, to everyone. We work closely with employers to offer Childcare Vouchers.
Convenient and flexible, they’re a great way of helping you to meet childcare costs.

How does it work? 2 ANNUAL ANNUAL SAVINGS BASED ON
e . . How much could | save'_ SALARY MONTHLY CHILDCARE COSTS OF:

It’s simple. You give up part of your salary (in other The amount of Income Tax and National Insurance
words, you agree to be paid a little less) and, Contributions you can save will depend on your £50 £100 £150 £200 £243
in exchange, you'll receive Childcare Vouchers current salary. But as a guide, each parent or legal

: : : £34k + £246 £492 £738 £984 £1196
to the equivalent value of the agreed amount. guardian can receive Childcare Vouchers up to
You can then exchange your Vouchers, in whole or the value of £55 per week, or £243 per month. £10-£33k | £198 £396 £694 £792 £962
in part, for Sequal Childcare services. And because The table outlines the annual savings you (figures correct at time of print)
they are non-taxable and exempt from National could make by taking advantage of Sequal \\ 8
Insurance Contributions, you save money! Childcare Vouchers. °
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How do I start receiving Childcare
Vouchers?

[t's simple. Just contact your HR or Payroll
Department at work, and they’ll do the rest.

Is there a minimum term for signing-up
to the Childcare Vouchers scheme?

No, you can choose how long you would like to
receive Childcare Vouchers as part of your pay

or salary.

Can | stop receiving Childcare
Vouchers?

Yes, you can stop receiving Vouchers at any time.
Just let your company’s HR or Payroll Department
know, and your original salary amount will be paid
the following month.

Does paying for childcare with
Vouchers change anything?

No, your child can continue attending our nursery
as normal - all you're doing is simply changing

Qe way you pay us.

(Got a tiny question?

It’s not just kids who need answers to questions. Here are just a few answers to some of
the things that we regularly get asked about Childcare Vouchers, which we hope you'll find useful.

Can | use Childcare Vouchers

to pay for more than one child?

Yes, you can use your Vouchers for as many qualifying
children as you wish, however the maximum value
of Vouchers you can receive is capped at £243

per month.

What if I’'m receiving Statutory Maternity
Pay (SMP) or taking paternity leave?

If you're currently receiving SMP or are taking
paternity leave, you may not have sufficient income
to enter into the scheme. Contact your company’s
HR or Payroll Department for more details.

Will Childcare Vouchers affect my
Working Tax Credit and Child Tax
Credit payments?

If you join a Childcare Voucher scheme, your reduced
salary will be used to calculate your Tax Credit
entitlements, and the value of Vouchers you receive
are ignored. It’s possible to receive help with childcare
costs under the Working Tax Credit scheme, but
you should check with your local Tax Office first.
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What if ’'m on minimum wage?

The minimum wage for staff aged 22 and over is
currently £5.52 per hour. You're not able to enter
into a Childcare Voucher scheme if it reduces your
income to an average hourly rate of below £5.52.
However, if you work different numbers of hours
each week, it is possible to vary the value of
Childcare Vouchers you receive on a weekly basis
to ensure the amount you are paid remains above
the minimum wage.
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Keen to find out more?
For more information about
the benefits of Childcare
Vouchers and how to take
advantage of them, ask
someone in your company’s
HR department for details.
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Sequal Childcare is part of Sequal Solutions Limited, a growing and successful social enterprise company, based in Bournemouth.

INVESTOR IN PEOPLE

Designed by Remo ¢ www.ryanemo.com ¢ 023 8023 0940 ¢ 013979



